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PREPARATION IS THE

KEY:

Research the company: Gain a thorough
understanding of the organization's values,
mission, and culture.

« Visit the company's website: Familiarize
yourself with the company's history, mission
statement, and core values. This will help you
align your responses with their organizational
goals.

o Explore social media profiles: Follow the
company on platforms like LinkedIn,
Facebook, or Twitter to stay updated on their
recent news, achievements, and company
culture.

« Read annual reports or press releases: Dive
deeper into the company's financial
performance, growth strategies, and any
significant milestones.

» Network with current or former employees:
Reach out to individuals who have worked or
are currently working at the company to gain
insights into the company's work
environment, culture, and values.
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CRAFTING COMPELLING

RESPONSES:

IDENTIFY RELEVANT ACHIEVEMENTS:

Review your past experiences and identify specific
achievements that showcase your skills, expertise, and
positive impact.

QUANTIFY YOUR ACCOMPLISHMENTS:

Whenever possible, include quantitative data to highlight
the scope and magnitude of your achievements. This could
be in terms of revenue generated, cost savings, percentage
improvements, or any other measurable outcome.

DESCRIBE YOUR ACTIONS:

Clearly articulate the steps you took to overcome the
challenge or achieve the desired outcome. Emphasize your
role and responsibilities, demonstrating your proactive
approach and decision-making abilities.

ILLUSTRATE PROBLEM-SOLVING SKILLS:

Emphasize your critical thinking, analytical skills, and ability
to generate innovative solutions. Discuss any collaboration,
research, or resourcefulness you utilized during the
problem-solving process.



kanatajob.com

HANDLING
DIFFICULT
SITUATIONS:

Addressing weaknesses: Be honest about areas where you can improve and
demonstrate a willingness to learn.

« ldentify self-improvement areas: Reflect on your skills and experiences to
identify areas where you may have weaknesses or areas for
improvement.

» Be honest and self-aware: During the interview, if asked about your
weaknesses, be honest while highlighting the steps you have taken to
address them. This demonstrates self-awareness and a proactive

attitude.

Dealing with behavioral questions: Use the STAR method (Situation, Task,
Action, Result) to structure your responses.

« Understand behavioral questions: Behavioral questions assess how you
have handled specific situations in the past and provide insights into your
skills and behaviors.

» Use the STAR method: Structure your responses by explaining the
Situation, describing the Task or challenge you faced, detailing the Action
you took to address the situation, and finally, sharing the Result or
outcome of your actions.
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CONCLUSION:

By implementing the techniques discussed in this brochure,
you will be well-equipped to crack the interview code and
secure that coveted job offer. Remember, Kanata Job is your
reliable employment agency, dedicated to helping you
succeed in your job search. Good luck on your journey
towards a successful career!
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